Problem Solving for a
Bright Future
What will the future bring? What will jobs look
like in the future? What will YOUR future entail?
What about the future of our students and
educational workplace?
We may wonder what the answers are, but often,
we don’t even know the questions! How do we
help ourselves and our students prepare for their
future and beyond? How will we all learn to cope
with enormous changes?

Center for Creative Learning LLC
Creativelearning.com

Trainings and materials available
(on-site and distance learning)

Creative Problem Solving Framework (version
6.1TM). The Creative Problem Solving (CPS)
process and tools will give you more control
over the future. Rather than letting change
happen to you, you create the change you want!
You become the change agent for your future.
Educators and students trained in CPS and the
use of these tools will have the skills needed for
success in their (and our) future.
Learn the Creative Problem Solving Process
and the five generating tools for creative
thinking, and five focusing tools for critical
thinking.
VIEW
An Assessment of Problem Solving Style will help you
understand your preferences for working on new and challenging
tasks and how you, and others, deal with change. You will
discover how you differ from others as you search for solutions
and prepare to take action. Your problem solving style
influences your behavior whether you work alone, with a partner,
or as part of a team or group. You will learn more about yourself
and appreciate the style preferences of others.

The Center for Creative Learning LLC
Working With You Today to Create Solutions for Tomorrow
Change; problems, both ongoing and emergent; the need for real teamwork and dynamic leadership; nurturing new talent
-- these are demands that must be satisfied if your organization is to meet the challenges of tomorrow. The Center for
Creative Learning can work with you to help you develop dynamic and unique solutions matched to a changing world. We
offer three exciting programs designed to meet your specific needs: Fostering Creative Action, Building Creative
Teams and Leadership, Talents and Gifts - The Levels of Service (LoS) Approach.

Building Creative Teams and Leadership
In an increasingly complex world problem solving teams are becoming increasingly important. Teams must be flexible
and diverse, able to appreciate and build on the strengths of each individual. Leaders must learn to focus more on
service and less on control. New talent must be nurtured to insure continuous improvement and growth. Our Building
Creative Teams and Leadership program provides the tools and methods to help you develop strong effective
teams and leaders able to meet the challenges and opportunities of today and tomorrow.

What Do We Offer?
Building Teams With Style

Talents and Gifts - Levels of Service (LoS)

Using VIEW: An Assessment of Problem Solving Style,
we work with your group, leaders or managers to help
individuals understand their own problem solving style
and the styles of those with whom they work. Through
an appreciation of the style similarities and differences
and the varied creative strengths among group
members, groups are transformed into teams that are
able to produce beyond individual potential.

This approach to talent development seeks to bring out
the best in every student. We provide four levels of
service for differentiation to meet the needs of all
students.

Consultations and Facilitation
Does your educational organization or classroom need
new directions in team building or talent development? Is
your climate killing creativity? Are people’s strengths and
styles being overlooked? We will help you to identify the
right questions to ask as you address the challenges or
problems you face. Applying the CPS process you will
develop a plan of action to bring about the change
necessary, no matter your area of concern.

Conference or Keynote Presentations
We provide sessions on a variety of motivational topics
aimed at developing teams, strengthening leadership
skills, or coaching and mentoring for talent development.
Sample topics include:
• The Servant Leader as Team Builder
• The Talent Spotters Checklist
• Ensuring the Future with the Ancient Call to
Mentoring
• Before You Can Row Together You All Have to Get
in the Boat
• Creating and Maintaining a constructive climate
• Fostering Independence and Self-Direction
• Understanding Style, the Key to a Productive Team

How Are We Unique?
Our Methods:
Our methods and tools build on a solid research
foundation. They are proven, powerful, practical, and
continuously evolving. Our approach is flexible, with
methods and tools that can be readily adapted to many
settings.
Our Style:
Our services are custom-planned. We listen and work
closely with you to determine your needs and develop
your solutions. We learn with and from you as we work
together, emphasizing substance, quality, and long-term
benefits over slick, superficial, quick fixes.

Our Values:
We care about your success. We build relationships and
work as colleagues with our clients. We tell you the truth.
We don’t hesitate to deal with difficult issues. We
respect your experience and expertise.
Our Results:
We focus on results that add value and grow in impact
over time. We help you build confidence, ownership, and
commitment, enabling you and your organization to deal
effectively with future challenges and opportunities.

For more information visit
Creativelearning.com

